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Abstract
The turmoil of global economy makes companies face a high degree of external

uncertainty; therefore, high-tech industry needs to maintain their competitive

advantage through enhancing R & D professional’s competence of product

development and technology upgrading. Organizations expect that R&D personnel

obtain required skill and ability from training and convert those skills into valid

output; however, the issue regarding transfer of training has existed. To clearly

analyze transfer of training, this study applies the perspective of planned behavior

theory to the training transfer context. This study proposes that transfer intention is a

significant predictor of training transfer, and transfer intention is also affected by

training attitude and peer support. Therefore, the study proposes transfer intention to

be a mediating variable in the relationship of training attitude, peer support, and

transfer of training.

The sample of the study were the R&D personnel in high-tech industry, and data

were collected through the paired questionnaires with one-employee and one

-colleague. A total 500 questionnaires were distributed. The number of valid

questionnaires are 284. The valid return rate is 56.8%. Through the analysis of

structural equation modeling, the results are as follows:

Sk =

Training attitude has a positive effect on transfer intention.

Peer support has a positive effect on transfer intention.

Transfer intention has a positive effect on transfer of training.

Training attitude has a positive effect on transfer of training.

Peer support has a positive effect on transfer of training.

Transfer intention has a mediating effect in the relationship of training attitude and
transfer of training.

Transfer intention has a mediating effect in the relationship of peer support and

transfer of training.

Keywords: training attitude, peer support, transfer intention, transfer of

training
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