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ABSTRACT

Construction quality and management of the property management industry of human resources is
a key issue related to the property management industry's survival and development, training, quality
of the construction work requires a lot of infrastructure management and scientific management tools
and methods, personnel training is the company Quality Construction core property management
industry to the company's development combined with staff training. In order to effectively resolve the
current contradictions and conflicts arising from the property management industry, and promote the
healthy development of the property management industry itself and not to the industry.

The truth of the competition in the market is the talent competition, with the rapid development of
the property management industry as well as market competition intensifies, human resources issues is
particularly important, especially to enhance the quality of personnel issues. More and more emphasis
on property management industry slowly to important human resources, if you want to fully realize the
economic value of talent, it must be people-oriented, to local conditions to establish a set of quality of
human resources required for the enterprise to enhance the mechanism. Improve the quality of staff is
relatively improve economic interests. Stimulate economic interests in the enterprise, employees must
recognize the value of the company's philosophy in action to show loyalty to the company, stick to
their posts dedicated customer service. If an enterprise does not have a complete education and training
system, it is difficult to inspire staff potential and enhance their entrepreneurial spirit. When their own
long-term development aspirations frustrated, it will lead to a serious brain drain, not only limits the
rate of expansion of the enterprise; also reflect the economic size of the business.

With the development of economy and society, and to enhance the management of human
resources in a strategic position in the increasingly important business. In such a trend, the other hand,
the promotion of human resources and management of property management industry is not how
optimistic. Resolve property management industry to enhance the quality of human resources and
management issues, and explore suitable for the modern market economy needs human resources and
management training system, it is undoubtedly a large number of property management industry is
currently facing and the urgent need to solve the problem.
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