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The Study of the Training for Increasing job satisfaction and Its
Effects on Increasing the Competition of automotive industry

Fu-Pin, Hung Zhi-Hong, Li Wen-Chin Chen

Abstract

In this study, the automobile industry to promote education and training instructions enterprises improve
employee job satisfaction and thus enhance the competitiveness, we must learn how to import and use, in order to
encourage enterprises to stimulate the potential of all staff to integrate the knowledge of internal staff, collected
and analyzed, master business opportunities and improve business performance and get the customer's recognition
and trust. Full use of learning is the enterprise to survive in the competitive strategy of the necessary conditions,
but also the wisdom of enterprises to create high-value assets and the only way to improve competitiveness.

Knowledge degree of training and job satisfaction has a significant positive correlation; ie if the automobile
industry employees for higher level of knowledge, training, and its degree of job satisfaction also have higher
trend. And all kinds of knowledge, training and job satisfaction relationship between various dimensions, in
addition to the degree of conceptual knowledge learning salary satisfaction, professional knowledge, training and
promotion satisfaction, and general knowledge, training and salaries, promotions Satisfaction the positive
correlation was not significant, the rest were highly significant positive relationship.
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