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There is always room for one more person at the top.

2 AR LA R E I e g

The key to success is being in the right place at the right time.

3. et el

Good subordinates make good superiors.

4. A RARFIGFREEAS TR i ARY o
Career planning and development are function of the human resource

department.

5. #EREUTRILFEREA L B E DL o

All good things come to these who work long, hard hours.

6. Sd 2EFETRFIEA T UL FEAE 0 AR EFEITA DI FAR
Rapid advancement along a career path is largely a function of the kind of

manager one has.

7. Gz orie e BT A NENBERLEY I =TI
The way to get ahead is to determine your weakness and then work hard to

correct them.

8. PRI AL ITAFRERLEZ AL P2 K o

It’s wise to keep from life and work life separated.
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